The High School Equalization
Courage and Transcendence strengths are significantly and positively associated with career decision-making self-efficacy.
Students who showed more Wisdom and Knowledge strength reported higher rational career decision-making style and students with more Humanity strength reported higher intuitive career decision-making style. Implications of the major findings and recommendations for future research are discussed.
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Topics." The total number of articles in this "Other" category is only seven out of 390, but 2% in the last 30 years.
To a practitioner who has to deal with the gifted students on a daily basis, this shortage of data utilizable in real educational settings is a concern.
Those few articles on career counseling of gifted youth are mainly focused on identifying cognitive characteristics that play an important role in career decision-making (Lee & Choi, 2006) . That is, the major trend of previous studies in career counseling of gifted and talented students is a cognitive approach (Kim & Lee, 2007) . These studies have focused mainly on uncovering various cognitive factors that influence career development of gifted students. These factors are dysfunctional career thoughts, career indecision, career beliefs, etc.
One of the difficulties with such an approach is that it looks at the gifted population in a reductionist way. That is, this literature views the academically gifted as homogenous.
The problem with such an assumption is that it overlooks the differences within the population by generalizing the developmental characteristics of all gifted students (Stewart, 1999) . As the demand for specialized counseling for gifted children increases (Seong & Han, 2011; Yu, 2010) , building up a research base focused more on individual differences in this field is needed to promote effective daily practice and to foster better policy formation.
The current study extends academic sources for career counseling by switching the focus from a cognitive perspective to affective characteristics that influence career development of the academically gifted. The researcher examined articles about special characteristics of gifted students such as emotional vulnerability, over-excitability, introversion, perfectionism, and existential depression (Choi, 2004; Choi & Lee, 2010; Yoon, 2000) .
Career counseling should help students reflect about self Strengths can be understood as a collective entity that share key defining characteristics (Linley et al., 2007) . Park, Peterson, and Seligman (2004) also described positive character traits as "the subset of personality traits which are considered to be morally valued and expressed in people's thoughts, feelings, and behaviors" (p. 603). These
